NEPIFPAMMA MAGHMATOZ

1. TENIKA
2XOAH | EDAPMOZMENQN OIKONOMIKQN KAI KOINQNIKQN ENIZTHMQN
TMHMA | AIOIKHZHZ TEQPTIKQN ENIXEIPHZEQN KAI 2YIZTHMATQN EQOAIAZMOY
EMINEAO ZNOYAQN | Mlpomtuytako
KQAIKOZ MAOGHMATOZ | MNG101 EZEAMHNO ZNMOYAQN | 10
TITAOZ MAGHMATOZ | AIOIKHZH EMIXEIPHZEQN |
EBAOMAAIAIEZ
AYTOTEAEIZ AIAAKTIKEZ APAZTHPIOTHTEZ QPEZ AIAAKTI:/II( ;ETAITE;QTIKEI
AIAAZKANIAZ
ALoAEEELG 4 5
TYNOZ MAGHMATOZ | TevikoU YnoBdaBpou
MPOAMNAITOYMENA | OXI
MAOGHMATA:
FAQ2ZA AIAAZKAAIALZ | EAAnVIKA
ko EZEETAZEQN:
TO MAGHMA | NAI (otnv AyyAikn)
MPOZMEPETAI ZE
®DOITHTEZ ERASMUS
HAEKTPONIKH ZEAIAA | https://oeclass.aua.gr/eclass/
MAGHMATOS (URL)
2. MAOHZIIAKA ANOTEAEZMATA

Ma6Bnolakd AnoteAéopoto

ZKOTOG TOU pabnuatog ivat :

Me tnv enttuxr oAokApwon tou padnipatog o portntrc/tpla Oa gival os Oon va:

Na eloayet TLg/Toug doltATPLES/ POoLTNTEG OTNV EMLOTAKN TNCG ALOLKNTIKAG TWV
Emiyelprioewv PEow TNG AVAAUONG TOU ETILXELPNUATIKOU TTEPLBAAAOVTOC KAl TNG
OVATTUENG TWV ETILUEPOUC AELTOUPYLWY TNC ALOKNTIKAC TWV ETILXELPOEWV.

Na evBappUvel TV Katavonon Tou MAavat{evt oto onpuepLvo MOAUTIAOKO Kall SUVALKO
ETIXELPNOLAKO TIEPLBAAAOV

Na avantuooel Tig Se€LOTNTEC AVOAUTLKNAC KAl KPLTLKAG Bewpnong Twv doLtntwv

Atakpivel TIc Baoikég apx£EC Sloiknong TwV ETILXELPOEWV

Katavoei to Bootkd «gpyaleio» aVTIHETWILONG OEWPNTIKWY KL TIPAKTIKWY TIPOBANUATWY
TIoU avadUoVTaL 0TO CUYXPOVO EMLXELPNUATIKO TiEpLBAAAOV

Evtonilel mpoPAiuata Kat va mpoteivel evoAAaKTIKEG AUOELS TTou adopolV OTLC SPACELS
Tou oxeblacpoU, TNG opyAvwaong, tTng dtelBuvVong Kat Tou EAEYXOU TWV ETILXELPN OEWV.
Alakpivel Toug KUPLOUG GEOVEG TOU OVTLKELHEVOU TOU oUyXpovou MAVOTIUEVT Kol TLG
OUVADELEC TOU HE CUYYEVEIC EMLOTNUOVIKOUG KAASOUC KaBwE Kal TO XOpaKTNPLOTLKA Tou/
™¢ Mavatlep Tou pEAAOVTOG.

Katavonoetl tn onpoaoia kal tov tpomo Asttoupyiag twv efetaldpevwy SnUOcLwY Kot
LOLWTLKWV OPYAVLIOUWY

FevikEG IKovOTNTEG

AvalAtnon, avaAuon Kal cuvBeon Sedopévwy Kat TANPodopLWY, LE TN XPron Kal Twv
onapaitnTwy TEXVOAoyLWY
Mpoocapuoyn 0 VEEG KOTOOTAOELG



https://oeclass.aua.gr/eclass/

e AfYn anodpdoewv

e  Autdvopun epyoaoia

e  Opadikn epyaocia

e  Epyaoia og AleBveg Nepfariov

e  Epyaocia oe Stemotnpovikd Neptfaiiov

e  [poaywyn VEwvV Epsuvntikwy I6gwv

o  YeBaopog oto Duotkd MeptBdilov

e  IxeSlaopoc Kol Aloxeiplon Epywv

e  JeBaouog otn AladopeTIKOTNTA KOL OTNV TTOAUTTOALTIOULKOTN T

e EmiSelén KOWWVLKAG, EMOYYEALATLKAC KAl NOLIKAG UTteuBuVOTNTAC KAl EvaloOnolag o
Bépata pulou

o AOKNON KPLTLKNG KOl LUTOKPLTLKNAG

o  [lpoaywyn tng eAeUBePNG, SNILOUPYLKAG KOL ETIOYWYIKAG OKEYNG

3. NEPIEXOMENO MAOHMATO2

1. Ewoaywylkég Evvolec- ApxEg Aloiknong Emiyelpricewv kot Opyaviopwy. ApLodLotnTeg
TwV managers.
lotopikr E€EALEN Management
Eowteptkd MNeptfarlov Emiyxeipnong
E€wtepiko NepLpaiiov Emeipnong
AN anopdcewv
MpoypaUMATIONOG
Opyavwan, Opyavwolakog IXeSLOoUOG
Hyeola
Mapakivnon tou AvBpwrivou Auvapikol

. Atoelplon opadwy

. EAeyxog

12. Aloiknon AsttoupyLwv

13. MeAéteg Neputtwoewy (Case Studies)
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Oa xpnotuomnolnBel cuvduaoUOg SLEAKTIKWY Kal Labnolokwy LeBOSwV Ue 0TOXO0 TNV EVEPYN
CUHUETOXN TWV GOLTNTWV KAL TNV TIPAKTLKA £POpLOY TWV UTIO £€£TOCN BEUATIKWY EVOTHTWV:
OLOAEEELC pe TN XPNAON OMTLKOOKOUOTIKWY MECWY, avaAlucoh Kal oulAtnon HeAETWV
MepMTWOoNG 0 TPAYUATIKA ETUXELPNOLAKA {NTAMOTA, PLWUATIKEG (OUASLKEG) AOKNOELG,
KaBw¢ kal mpoPoAn oxetikwv video. Emiong, ot dpoltntég/Tplec Ba eKMOVACOUV ATOULKA A
opadikn epyaoia.

ErutAéov, oto eclass avoptwvtal o€ NAEKTPOVIKA Hopdr dpbpa, OMTIKOAKOUGTIKO UALKO
SLoAé€ewv, Sladiktuakég SleuBuvoelg, xpnotpeg Anpodopleg, HeAEéTeg mepimtwong Kot
00K OELG yLa TNV €A0KNON TwV GOLTNTWV/TPLWV.

4. AIAAKTIKEZ kot MAOHZIAKEZ MEOGOAOI - AZIONOIHzH

TPOMNOZ NMAPAAOZHZ | MNpOowmo Ue TPOCWTO, €€ OMOOTACEWC eKMaidsuon

XPHZH TEXNOAOTIQN * Ynootnptén pabnolakng Stadikaoiag péow tng
MNAHPO®OPIAZ KAI mhatdopuag AUA Open eClass Tou
EMIKOINQNIQN Mavemniotnpiov (oAokAnpwpévo TUotnuo

Alaxeiplong HAektpovikwyv Mabnudtwv)
e YrmootnplEn twv Sladé€ewy Pe T xpnon
Aoylopkol mapouaiaong
e  Xpron OmTLkOOKOUGTLKOU UALKOU
e Xpnon epappoywv dtadlktuou




e Awadpaotikr Adackoiia
e Juyypaodn Epyaciag / Epyaciwv

Ermkowvwvia e Toug GoLTNTEG: TPOCWTIO LE TIPOCWTTO
o wpeg ypadeiou, email, matdopua eclass

OPTANQZzH AIAAZKANIAZ

, ®optog Epyaciag

Apaotnplotnta s
ALoAEEELG 52
Juyypadn epyaociag / 32
£pYQACLWV
Autotelng MeAétn 39
JupPouleuTiki 0,5
UTOOTN PLEN
E€etaoslg 2
Z0vodo Madnuatog
(rt.:spmou 25 wp'Jec ' 1255
POpTou gpyaciag avda
MOTWTIKN povada)

AZIONOTHZH O®OITHTQN

H Swadikacio aflohdynong yivetal otn yAwooa mou
MpoodEpeTal To UABnUa (eAAnvikn i ayyAlkn) kat
arnoteAeltal ano:

i.  Ymoxpewtlkr) ypartA TeAKN) £EETAON OTO TEAOG
tou efapnvou (ouvteleotng  PBaputnrag
Touldylotov 70%), n omoia  meplAapPavel
Aokipaoia moAamAfic  emhoyng  i/ka
Epwtnoelg avamtuéng Sokipiwv f/kat Emiluon
TPOBANUATWVY.

Kpunpla afloAdynong: opbotnta, mAnpotnta,
cadnvela

ii. [Mpooalpetikn ypamtn evbiaueon e€€taon N
ypartr epyaocia (cuvteleotng Baputntag 30%)
Kpuipla a§loAdynong: opBotnta, mAnpotnta,
cadnvela

H e€etaotéa UAN mapatiBetal otnv nAektpovikr oeAida
TOU padnuartoc.

OL doltnteg/tpleg pe eL8IKEC paBnolakég SuokoAieg

oty ypadn

motonololvTal Kot xapaktnpilovtat omd appoddio

Kal otnv avayvwon (onwg auTEg
dopéa) e€etdlovtal Baocel TnG poPAenduevng anod to
Tunuo dtadikaotoc.

N'vwotomnoinon kputnpiwv afloAdynong: Ta Kkpltrpla
aloAdynong yivovtol yvwotd Katd tn SLdpKela Tou
MPWTOU pabiupatog Kot gival cadwe SloTUTIWUEVA
otnv LotooeAiba tou pabnuartog kat oto e-class. Ot
QITOVTAOELG TwV Ogpdtwy Twy eéeTdoswY avopTwvTal
oto eclass peta tn Oiefaywyn twv efetdoswv. O
dortntég/TpLeg £xouv Tn Suvatotnta va Souv To ypamntod

TOUuG MeTa tn PBabpoAdynon tou pabripotog (otig




OVOKOLWVWUEVEG WwpPeC ypadeiou) kal va AdBouv

€€NyNoeLg oxeTika pe tn BabuoAoyia tnv omoia éAafav.
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